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CROSSPORT ImnerView

Crossport Schedule of Events

The Monthly Schedule of Events for Crossport for September and October are as
follows:

September Board meeting, Tue. Sep 3, 7:00 pm, Mt. Auburn Presbyterian Church
First Friday Social Dinner, Fri. Sep 6, 7:00 pm, Tostados
Transgender Peer Support, Mon. Jul 9, 7:30 pm, Mt Auburn Presbyterian Church
Second Saturday Social Dinner, Sat. Sep 14, 7:00 pm, Boswell’s
Third Thursday Dinner, Thur. Sep 19 7:00 pm, Location TBD
4th Saturday Night Out, Sat. Sep 28, 7:00 pm, TBD (see Facebook or website)
Transgender Peer Support, Mon. Sep 30, 7:30 pm, Mt Auburn Presbyterian Church

October Board meeting, Tue. Oct 1, 7:00 pm, Mt. Auburn Presbyterian Church
First Friday Social Dinner, Fri. Oct 4, 7:00 pm, Tostados
Second Saturday Social Dinner, Sat. Oct 12, 7:00 pm, Boswell’s
Transgender Peer Support, Mon. Oct 14, 7:30 pm, Mt Auburn Presbyterian Church
Third Thursday Dinner, Thur. Oct 17, 7:00 pm, Location TBD

Transgender Peer Support, Mon. Oct 28, 7:30 pm, Mt Auburn Presbyterian Church

Other TG Support meetings may also involve a theme or speaker. Stay in touch
with our website and Facebook for the latest changes. Suggestions for themes,
venues and events are always welcome.

Crossport.org is posting additional meetings by other Trans— related groups.
Please check out the website for more information

If you have questions or comments on meeting locations or times, contact Cross-
port at 513-344-0116 or at CrossportCincy@yahoo.com or post them on the

CrossportCincy Facebook group

NOTE: Please Check the CrossportCincy Facebook group for updates on So-
cial Event locations, as they are subject to change




VOLUME 35 ISSUE 9

THE INNERVIEW

PAGE 2

NOTE FROM THE EDITOR

Why does the military trans ban matter?

Our community can be very contentious or
thin skinned about slights, insults and injustices. Cer-
tainly, there are some issues that do not illicit a strong
response across the demographic we refer to as the
umbrella. And we are not always all of the same
opinion on political, social and religious issues. But
there are some basic issues that affect the Trans
community across the board that | believe having a
united front is imperative to our basic freedoms of life,
liberty and the pursuit of happiness. One of them is
the freedom to participate in the defense of our coun-
try.

Regardless of opinions on other policy and
executive style matters, | suggest the direction of the
current administration in this ban is both detrimental
to the trans community and unjustified. Further, by
rescinding the ban, the administration could actually
improve the lives of a great number of citizens and
fulfill a promise to the LBGT community of protection
and support. Other than a single public statement
that the US decries blunt physical abuse of LBGT in-
dividuals at the hands of other governments, the cur-
rent administration has gone out of it's way to elimi-
nate any support of the entire community.

How is this ban detrimental to the trans com-
munity? By issuing this policy, and defending it's po-
sition, the administration has promoted several dis-
criminatory ideas as acceptable and factual. By pro-
moting and condoning these concepts at the Federal
level, this implicitly influences the general public atti-
tudes and beliefs. The rhetoric is based on several
fallacies about: The physical reality of transgender
people, the effects and requirements of transition, the
cost of transition, the readiness and capability of trans
people before, during and after transition, the appro-
priate use of funds to treat medical conditions, and
the role of the military in providing justice and parity
on social issues.

To begin with, the language used in the ban
lumps does not distinguish between individuals that
are experiencing GID, are in medical transition, are
pre-transition, post-transition or are perhaps in a so-
cial transition. Instead, the language infers that all
trans people suffer from GID, and further infers that
GID is a debilitating mental condition that makes all
trans people unfit for duty. This is important, because

the arguments for the ban focus on military readiness.
The assumption that individuals will be in a perpetual
state of limited physical or mental ability is seriously
flawed.

From a physical perspective, even if an indi-
vidual has major surgery, this is a temporary disabil-
ity. There are lots of other procedures performed on
soldiers that produce a similar temporary disability
which do not disqualify them from service. Another
often cited “complaint” is that the use of hormones is
incompatible with potential in-field deployment condi-
tions. The argument is that they need special care
and refrigeration. While | am not a medical expert, |
know that many HRT protocols use dry package de-
livery that does not suffer from the lack of refrigera-
tion. Even if some protocols, say for testosterone de-
livery, do have this limitation, some do not. Even
then, it could be possible to suspend certain protocols
in a forward, war time deployment.

From a mental or emotional perspective, stud-
ies have shown that while GID can indeed adversely
affect performance and judgement, it is not universal-
ly experienced in the same way, and can be treated
or managed with a variety of techniques, which transi-
tion is one. Also consider that soldiers have dealt
with other mental and emotional issues for year, with-
out the need to bar them from service. Loss of a par-
ent or child, divorce, and even PTSD are encountered
regularly by those who serve. These issues can be
addressed without a blanket dismissal of anyone who
suffers them.

| could continue with a series of arguments
and counters for why trans folks are unfit for duty, like
non-acceptance by fellow soldiers, the propensity for
blackmail, poor moral conduct and on. Most of these
arguments are based on old, ill formed and unsub-
stantiated thoughts left over from the days of the Lav-
ender Scare and DADT. But there is an even more
important thought to consider. Because the military is
a microcosm of our society, and belonging to the mili-
tary is a very intimate experience of community, poli-
cies espoused by the military have a major impact on
social impact on a wider scale. For example, the
eventual parity and opportunity afforded African
Americans has done a tremendous amount of good at
reducing the effect of racism in both the military and
society at large. It does this by opening the eyes of
those involved to see value beyond background and
birth. The concept of brothers in arms is vital to the
military, but also carries on beyond the local unit.

(Continued on page 3)

Paid advertisements or Letters to the editor or
Crossport organization in the
Innerview are not an endorsement by Cross-
port.

This is a CROSSPORT Production, all
rights reserved. © 2019
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(Continued from page 2)

Some would argue that it is not the job of the
military to serve as some grand social experiment.
But the inclusion of trans folks is not an experiment,
nor was the inclusion of ethnicities, races or biological
sex. The United States Armed Services were not in-
novators in any of these areas, and success in all of
these areas was experienced in Forces by other
countries before acceptance by the US. The same is
true for the inclusion of trans folks. Furthermore, the
success of integration in these other areas predicts a
model of success. In fact, it is likely that the Armed
Services is limiting it's success to the primary mission
by discounting a valuable resource just to appease
narrow minded prejudice. Further, the adoption of a
more diverse pool of talent is likely to have the effect

SPECIAL ELECTION

Two important developments in the Crossport
Board membership occurred in August. Firstis that
the Open position that Marrisa Gene Fine held was
filled during the August 6 Board Meeting. Joni An-
drews has graciously volunteered to take that posi-
tion, and the Board voted on and approved her desig-
nation as a Board member (as is witnessed in the
meeting minutes. This issue of The Innerview con-
tains an article introducing Joni to our constituents.

Second is the departure of Jill Ambrose. Jill
tendered her resignation at the August 6 board meet-
ing. Announced to the membership at large via so-
cial media and E-Mail on August 16, Jill is resigning
her position after 6 years and 8 months. Health rea-
sons have limited Jill's available time and energy to
fulfill the numerous commitments she has with a vari-
ety of organizations. Jill will still serve in the role of
Librarian for Crossport. With her resignation, another
board position has become available.

It is important that Crossport have a full and
functioning board, therefore we encourage you, our
voting members, to consider volunteering to fill the
open position. The term to be filled runs through De-
cember 2020 (17 months).

According to the Crossport Bylaws, Section
2,6 and Section 2.8:

A BIG THANK YOU TO
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Jill Ambrose
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For many years and dedication as
Librarian and
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Crossport Board Member!!!
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of fostering growth of youth even considering the mili-
tary as a vocation.

It is important to note that the ban on trans in-
clusion in the military is not universally espoused by
military leaders or troops, but predominately by politi-
cians that do not have to live with their decisions or
work in the trenches. The military has conducted
study which supports inclusion. Policy should be driv-
en by fact, not opinion. This issue affects all military
personnel and American citizens alike, regardless of
what political party they identify with. My hope is that
those with influence will realize that this should not be
treated as a partisan issue.

Your Editor,
Meghan Fournoit

An open seat on the board can be filled by
any voting member in good standing with 6 months
paid membership in the organization. The board
may, by a simple majority plus one, vote to waive the
six month paid voting membership requirement for a
replacement board candidate they feel is particularly
well qualified to serve CrossPort as a board member.

A voting member may volunteer in person at
the next scheduled board meeting, and may be voted
in to officially fill the position, by a majority of the
board present. If more than one member volunteers,
board members will give the candidates an opportuni-
ty to each make a statement at the board meeting,
after which there will be a vote by board members,
via written ballot. The candidate with the majority vote
will be elected to the position.

Crossport's next scheduled board meeting is
7pm, Tuesday, September 3, 2019. Please let us
know if you are interested in this position and/or have
any questions regarding this position, the duties and
responsibilities of a board member or the process in
selecting a new board member.

Your Crossport board members,
Callie, Cathy, Joni, Laura Ann, Stacy, Wendy

If you would like to be added to our list, please send

P@@@@@@@@@@@@@@@@@@@@@@@@@g
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Crossport Board Meeting Minutes
August 6, 2019

Cathy was the meeting Facilitator.

Board members present: Callie, Cathy, Jill, Laura
Ann, Stacy, Wendy

(Gene had resigned the previous month; all other
board members present)

Board members absent: None

Guests: Brittney A., Joni Andrews, Gina Marie
The meeting was called to order at 7:08 pm

Old Business:

Installation of a New Board Member: The board
had accepted Gene’s resignation at the previous
meeting and wished her well as one of Crossport’s
reps to the Transgender Advisory Council. Cathy an-
nounced that there is an open board position to the
voting membership and ask for volunteers to fill the
remainder of Gene’s term. Joni and Gina had ex-
pressed interest in becoming board members and
attended the August meeting to make their case for
board membership to the six board members who
were present. After their presentation, a vote was tak-
en the outcome of which was that Joni was elected to
the board by a closed vote of 4-1 with 1 abstention

Minutes. Cathy submitted the Minutes from the July
2, 2019 meeting. They were accepted unanimously.

Picnic Followup: Crossport spent $640.44 on the
picnic. 68 people attended. The decisions were
made to keep the same venue for next year and to
shorten the hours to no more than five. There was
discussion on how to better determine the number of
attendees for future picnics and adjust the menu so
less food preparation time was required.

Bar Louie Followup: The attendees at the July
Thursday Social at Bar Louie were split as to whether
the venue was appropriate due to several shortcom-
ings in service and ambiance. It was determined that
a decision whether to continue at that venue would be
made after giving it a second try in August.

New Business:

Jill announced her retirement from the board effective
with the close of the August 6th board meeting. Jill
will continue to be the keeper of the Crossport Li-
brary. It was decided, as per the protocol established
in the Bylaws, that Jill’s retirement will be announced
in an email to the membership with a request for eligi-
ble members interested in serving on the board to be
present at the next the Board meeting, September
3rd 2019.

Chris Fortin from OUTCincinnati contacted Crossport
by email, asking for a representative to be inter-
viewed for radio broadcast. Laura Ann volunteered
her time to return Chris’ request. [Note: arrangements
were subsequently made between Chris Fortin and
Laura Ann for the interview to be done at 2:00 pm on
Saturday, August 24th 2019.]

A closed door session was called to order. Cathy pre-
sented a petition on behalf of a Crossport event at-
tendee. The Crossport Board voted 4 in favor and 1
against to add the petition to the next board meeting
agenda. A special closed-door Board meeting was
scheduled for the following Tuesday, August 13th
2019, to review the petition.

Monthly Reports:

Membership. Cathy submitted a report to the board.
As of this Board Meeting, CrossPort currently has 39
voting members for 2019.

Finances. Cathy submitted a report to the board.
Crossport has $1428.34 in their checking account as
of July 31, 2019.

CD/TS Peer Support Group. Stacy submitted a re-
port to the board. She reported that attendance was
16 for the first meeting and 20 for the second.

First Friday Social. Stacy submitted a report to the
board. She reported that in July, 12 attended.

Second Saturday Social. Stacy submitted a report
to the board. She reported she was unable to attend
but that Cathy filled in. 7 people went to dinner then
some went to Crazy Fox afterwards.

Thursday Night Social. Stacy submitted a report to
the board. She reported that at the new location at
Bar Louie, we had 20 friends join us for dinner some
of our friends complained about the noise and the
slow service, it was Burger week in Cincinnati and
they were really busy!

Saturday Night Out. Stacy submitted a report to the
board. There was no Saturday night in July.

Library. Jill reported there was no activity this
month.

Outreach. Cathy submitted a report to the board.
TAC held their first board meeting on July 9. The
second board meeting scheduled July 31 was moved
to August 8.

The meeting was adjourned at 8:28 pm. The board
agreed that Cathy should facilitate the September
meeting.
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Getting Stoned?

-Meghan Fournoit

Ok, so I used a clickbait title to this article. I’d ask
for forgiveness, but since you are reading this, you must
actually be intrigued. Hopefully this isn’t too disappoint-
ing, but I am writing about Jewelry!

Two things inspired me recently. One was a scene
from Pose, where Stan is shopping for a present for his
wife, and his girlfriend Angela. Stan asks for advice on
jewelry selection from the S.A. in an upscale store. The
advice is that selection of colors should match skin tones.
He suggests gold, red and amber for warm tones, and Sil-
ver, blues and greens for cool skin tones. I had never heard
this, but sure enough, if you it up on the internet, there it is.
Since it’s on the internet, it must be true!

The second inspiration was a gift I recently re-
ceived. I am out to a few select people at work, predomi-
nantly in the LBGT employee resource group. I was show-
ing one guy some pictures of Meghan, and he remarked,
“Gee, you must not like jewelry much”. I confided in him
that I just don’t have much and am a little on the conserva-
tive side anyway. Mind you, | wear conservative studs, my
wedding ring, and occasionally a cross
under my shirt on a day to day basis. My
friend, on the other hand, tends to wear
larger, chunkier gold chains, heavier
hoops and rings, and natural finished
stones. A couple of days later, he had a
gift for me of a couple of sets of natural
stone and silver dangly type jewelry and
some odds and ends rings. I geta 70’s
southwest vibe from the items, but they
can be mixed a matched to the proper
outfit beyond western wear. He said he
had tons of this stuff at home and thought
I could use a little bling.

Which brings me to the point of
this article. How do you know what jew-

Image courtesy of www.novica.com/p/fair-
trade-sterling-silver-moonstone-and/134473/ that they can date you.

Think of copper matching to green, and especially aqua.
Some times you will want to mix pieces that did not come
in a set, like matching earrings to a necklace and bracelet.
When doing this, try to stay with a close match on compli-
mentary colors. For example, pair silver earrings with the
black or silver pearl necklace. While you can mix metals,
it should be done with forethought.

How the jewelry hangs and how big you may want
it to be can also depend on the neckline of your outfit.
How busy your outfit may also affect size of your bling, as
well as design and intricacy. You don’t want the jewelry
either overwhelming or getting lost. Typically longer neck-
laces match well to tops that cover your neck and décolle-
tage, while scoop necks and more revealing tops do well
with a mid length pendant. Less reveling tops that still
show neck and collar bone are complimented with a chok-
er. Consider where the jewelry is drawing the eye, and
how comfortable it is to wear. Do you really want a lariat
hanging down into your cleavage?

While style choices are subjective, there are still
some matches that are classic. Nice simple styles, that cut
a clean line look very classy with solid or simple two tone
outfits. Ethnic designs pair best with ethnically inspired
outfits. Think Greek geometric design with
- that gauzy white top, trimmed with Santo-
= rini blue highlights, or turquois and silver
with your tan fringed jacket and long suede
skirt. Ethnic inspired outfits can be fun,
but not everyone can pull them off. I doubt
very seriously, I could rock an Indian Sari!
Age appropriate dress is also important to a
degree. Avoid very immature or overly
matronly items. [’'m sorry, but if you are
over the age of 12, forget My Little Pony,
Holli Hobbie or Hello Kitty (unless you
really like those as a fetish....). Be careful
with vintage pieces as well, not that there is
anything wrong with them, just be aware

e
ST

elry is right for you? While there is a lot of latitude for per-
sonal style, I will hazard a guess at some basic considera-
tions. Much like clothing or make up, there are so many
aspects and options available, it can be daunting to navigate
this territory. It might be useful to break it down in terms
of items, materials, colors and size. Each of these charac-
teristics has a wide selection. Remember that the primary
function of jewelry is to enhance your look. Jewelry and
other accessories are rarely the main focus of your outfit,
and should not take away from the true object of beauty:
You.

That being said, typically you want to coordinate
your jewelry to your outfit. While matching colors is a
concept, remember that you don’t want to be too matchy-
matchy, or have some off shade that clashes. Contrast col-
ors (that is opposite on the color wheel) can be done suc-
cessfully, or naturally occurring combinations can work.

Finally, consider the quality of the
pieces that you wear. Avoid plastic stones, plastic chains,
and well really plastic in general. Real stone and metal is
not that more expensive, and looks much better. If you are
using a piece that has paint or enamel, choose one that isn’t
chipped or the colors are out of the line. Sloppy workman-
ship does not convey confidence. Avoid cheap metals and
finishes. Not only are the colors not as good, they can tar-
nish badly, stain your skin, cause allergic reactions, and
even break at an inopportune moment. Workmanship of
the jewelry is also part of the quality. Look for balanced
lines, smooth transitions at joining points, and generally a
lack of inclusions or defects in the piece.
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Welcome our newest Board Member:

Joni Andrews
-Meghan Fournoit

For those of you that have been paying atten-
tion, our good friend Marissa Gene has decided to
step down from the board for a couple of reasons.
This opened up an opportunity for another individual
to step up to the position. Enter Joni from stage right!
We’ve known Joni, and her lovely wife Tonya, for a
couple of years. Joni has been a very active member
and regularly shows up to a variety of meetings and
social gatherings. Her announcement provides the
perfect opportunity to get to know her better. Fortu-
nately | took advantage of my Meghan night out dur-
ing Third Thursday at Bar Louie to interview her.

My first question for
Joni was what prompted her to *.
volunteer to become a Board
member. Joni responded
“Well, | knew there was a va-
cancy becoming available on
the board. | first heard about it ©
at the Trans-family picnic. |
also knew the board was over-
worked and could use the
help. | had been board meet-
ings before as a guest, and
when | saw a chance to serve
the membership at large, | de-
cided to take it.”

Joni also said that the
timing was right for her to take
on this role. Her available free
time has recently increased as
her and Tonya’s children have
grown. Joni had considered
running for election last year,
but she had some health is-
sues that have since im-
proved.

| further inquired why
Joni felt that becoming a board member was im-
portant. Joni indicated that Crossport does a lot of
worthwhile things. For the members, it provides good
resources both socially and through support. Integrat-
ing our members into the larger community is both
good for the individual, and also provides the public a
much better understanding of who we are, which
hopefully leads to better acceptance.

| asked Joni what role on the board she would
likely fulfill. She answered that while she would par-
ticipate in a variety of tasks and discussions, her most

immediate role would be that of secretary. | ribbed
her a little about needing more pencil skirts, to which
she laughed. Joni told me that she was preparing for
the role, not by shopping, but by looking into what it
takes to perform her job well. We discussed this, and
where she had sought advice. Her first piece of re-
search was a very wise one: Joni asked the board
what their expectations were. She also read up on
this type of position from some online articles.

“The best piece of advice | got is that the sec-
retary is not a court reporter. Not every piece of con-
versation needs to be recorded.” We talked about the
role in more detail, and Joni was quite interested in
making sure she understood what could make her
successful especially in providing the Innerview with
the minutes, on time and in the best format. | told her
| was very grateful for her efforts and looked forward

to working with her on this.

S — = Based upon Joni’s descrip-
{ t—-—— = tion, | have a lot of confidence
e she will execute her charge

< & ¢ well. Wait, does this make
1 f“ Lad . .4 her an Executive Secretary?

iy When asked about
_L.," _ what she thought Crossport
" could do to improve, Joni re-
plied that she thought we
were doing a pretty good job
¢ already. Joni felt that the sup-
" port meetings were very good
- and that we have fair to good
' attendance at social events.
= She said that the events
'y throughout the year were di-
. verse enough and that some
were spectacular. When
pressed, Joni suggested that
encouraging first-time-outers
is very important. Joni men-
tioned that the success of the
Trans-family picnic was an
W= excellent example. She met
e several people that had never
been to a Crossport event be-
fore. Some of them she knew
from an online (Facebook) existence but had never
met them face to face.

Joni recollected “The picnic was a great suc-
cess. Almost 70 some people showed up. It was re-
ally great, very laid back. Name tags helped. The
food was great, games were fun and the location was
safe and relaxed. Of course certain people did a ton
of work to prepare everything, and that was a little
stressful for them. | would like to see more members

(Continued on page 7)

e el q‘l
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(Continued from page 6)
get involved next year to share the load.”

Wanting to share more about Joni on a per-
sonal level, | asked her how long she had been a
Crossport member. Joni considered her first real
Crossport event to be the Christmas party in 2016.
She had gone to a previous social event, but only a
couple of people showed up. Not to be discouraged,
Joni and Tonya tried again, at the suggestion of
someone they were friends with on Crossdress-
ers.com. The happy couple had a great time, and
with subsequent events, found a group they could re-
late to.

| asked Joni about this, and her first impres-
sions of the group. Joni said “Well, they seemed like
a nice bunch of friendly people that liked to dress in
pretty cloths. What struck me was, first, that these
people were really normal, and second, | was not un-
usual or alone”

Inevitably the question of How Long Have You
Been Dressing came up. Kind of like “What’s your
Major” when you’re in college, this question, although
almost cliché, can provide some insight into who this
person is. Joni, of course, responded by asking me
what | meant by the question, as there are many fac-
ets and actions that can define what constitutes a non
-normative gender expression. But to get down to it,
Joni’s earliest memories of gender questioning began
at 5. Why did girls and boys not get to dress the
same? Then later around 10, Joni discovered some
garments her mother had outgrown, so she tried them
on. Like many of us this occurred on and off for a few
years.

At age 14, while she was in the High School
drama club, Joni was attracted to stage craft. This
included set construction, costuming and makeup of
course. Joni was fascinated by how make up could
make an actor appear younger or older or someone
completely different. Joni shared a room in the attic
with her brother (remember the late 70’'s?) She had a
secret stash of make up she put together, and experi-
mented up in her room, almost getting caught on a
number of occasions. This is when Joni first saw her-
self looking back from the mirror, in all that 70’s big
turquois blue eye shadowed glory.

While it was somewhat obvious that Joni’s cur-
rent wife and oldest daughter know about her (after
all, they shared the table with me at the restaurant), |
was curious about how many close people in her life
she shared with. That list has been growing. While
Tonya knew early on (yea!), recently Joni divulged to
all of her and Tonya’s kids. They have been very ac-
cepting and it makes life much easier. Joni also con-
fided in her best friend from high school. His reaction

was, “Well that just makes you a more interesting per-
son”

The journey of Joni’s revelation continues.
She is planning on discussing this aspect of her with
additional siblings. Some of them already have a
clue, given a couple of Halloween costumes she has
appeared in. Plus a mutual friend of theirs comment-
ed on Joni’'s comportment and mannerisms on occa-
sion. “Look at that pony tail flip! Like He’s done That
before!”

With Joni taking steps to normalize herself and
share with family and friends, the question arose of
where do you see yourself on the Trans Spectrum?
After joking about a specific number on a sliding scale
and logarithmic values, Joni gave the question some
thought. In a discovery phase, Joni doesn'’t find trying
to assign a number or ratio very useful. Joni is still
working out her personal identity. For her, this is a
very personal issue, and a journey. With her spouse
and family at her side, she still has a lot of questions
to be answered, and her map for the journey is not yet
complete. For now, Joni would rather not speculate
any further on what that means.

| asked Joni what are the best and worst parts
of being gender diverse. Her answers reflect what
many of us feel. “The best part is the chance to be
pretty. It makes me happy” she told me. As far as
the hardest thing goes, it's the end of the evening,
taking off the make-up and deconstructing which is
always a let down. That’s one of the big reasons she
has come out to more of her family. She is much fre-
er to express her self (as long as there are no
strangers around) with no issues or worries at home.

Finally, | asked Joni if she had any thoughts or
advise to people that are new to their gender identity
discovery. She suggested that new folks come to the
support group meeting and social events. It may be
difficult, but you shouldn’t feel bad or guilty about who
you are. This is not that unusual and certainly not
dangerous or “bad”. We live in the United States of
America, and we are free to be who we are.

A BIG THANK YOU TO

Renae R.

For becoming a
Gold Level Crossport Member!!!
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A Historical look back at

the InnerView
-Cathy Allison

Crossport was started in June 1985 and the
first InnerView newsletter was published in July
1985. Heather Cox, who started our group, always
felt strongly that a newsletter not only kept people
informed about what was going on, but provided a
documented history of our community; who we were,
what we did, how we would change and grow.

Since that first issue, the InnerView has been
published (with a few exceptions) every month for
over 34 years. We have had many dedicated news-
letter editors over those 34 years. From June 1985
through August 2019, there have only been 15 is-
sues that were not published when they should have
been. Including this issue, 396 issues of the In-
nerView have been published. Assuming that our
current hard working editor Meghan Fournoit contin-
ues crankin% out issues, in January 2020 we will pub-
lish our 400™ issue! Wow.

| love the current newsletter email distribution
system. | was Crossport’'s second newsletter editor,
from January 1989 until December 1991. | think my

uter and modem you can also send them by phone. Mrite and Il give
you the number to call.

Getii back to the mesting | p=ssed out = questionnaire and
requested that those present look it owver and fill it out only if
felt comfortable answering them, Three people have done so. ':-:r
thank wou.

rt ) and she agreed. If there are no objections

that is what we will go with,

It was obvious that none of us knew what to expect.
of us would have backed out if we hadn't
chance to meet others like ourselves,

1 think most
felt that it might be our only

He each were able share something about oup axperiences and so
far it seems as if | am able to enjoy the most freedom in my dressing. (
In fact as I type this I am wearing = new dress my wife bought me for my
brithday, which was the day after the meeting. ) Sarah would be the only

Exception since she s living 25 5 woman.  She was sble 1o share With us

The very first Innerview from 1985. State of the art!!

biggest contribution during that time was switching
the printing of the newsletter from a dot matrix printer
to a laser. In the days before “The Internet”, we
would mail about 150 issues every month. It was a
tremendous undertaking.

First, due to the weight limit of what could be
sent using a first class stamp, we were limited to an
eight page format. After printing the “master
copy” (which | did at work because a laser printer in
1989 cost over $1500), we took it to a printer to have
175 issues printed. We had to have extras to mail
out to new subscribers and sometimes we messed
up a couple during the manual collating process.
Four to eight of us would gather together, often in my
home and we would form an assembly line. Collate,
staple, fold twice, stuff in an envelope, apply address
label, add a postage stamp then place in a box. The
whole process would take 2-3 hours depending on
the number of people involved. Then off to the post
office to complete the mailing. The entire process
took 2-3 days dependent on the printer.

It cost a tremendous (for us) amount of mon-
ey to mail out the newsletter. A first class stamp in
1989 was $.25 so mailing 150 issues was $37.50 just
in postage. In 1991 the cost of a first class stamp
jumped to $.29 so our postage costs increased $6 a

PY TRARES®IY
[(jrm_-,ﬁ-iiPmrif
Tininar Py

2@20@ B BEECHMONT AVE ,
CINCINNATI,

8

BOX 15@
OHIO 45238

Yal3 Kodl For The (rossdressee Novepbers 1987

Next Meeting november 1I3th At 7:30

8 T Bast

The Harvest Moan shone big and bright as tuenty girls and quest came out that night.
For the Cross—Port meeting which was gaing on. and all were home well before daun. 0k» so
I’n nat Rod McKuen. but we did have fun didn't we?

The October meeting was rather tame. after the September excitement. There was a
minimum amount of business to discuss with the twe big items being the 6CE/LC Dinner on

November 7 and the Hation Convention coming up in February of 1988.

To date [ have sold no tickets for the dinner (besides my own). I must assume that
most of you are not interested in dressing up and going out fo a nice place for dinner or
can not make w . I have one i arty from out of toun. (Note: The dinner
was last night and it when very well. He had Barbara, out for the first times Jennifer,
myself and Kathy.)

Currently we have about 3 girls planning to attend the Convention. I do hope mare of
you will take advantage of this unique opportunity to meet sisters from across the
country and see how such fun they all are having.

The meeting ended about 7:3@ and everyone stayed around fo talks gossip, drink. dance
and hava a good time.

@(reated Male and Female

By Heather Peerson

I had the pleasurw of having lunch with Virginia Prince at the convention last March.
During that momentous occasion Ms. Prince stafed that being & man or woman is a social
role not a biolagical one. [ am only now beginning to qrasp the fullness of that statement.

Our “Fore Fathers” (and Mothers) seemed to understand that principal when they
drafted the constitution. While the writing plainly says “All aen are created equal®. it
is clear, from their actions at the time. that their definition of “men” did not include
women, blacks, Indians or even most poor people. To those “founding fathers” the tern

Innerview from November of 1987. Still using

Dot matrix graphics (Continued on page 9)



VOLUME 35 ISSUE 9 THE INNERVIEW PAGE 9

The few still missing are:
1985 - August

1995 - October

2001 - January, December
2004 - September, December
2005 - February

(Continued from page 8)

month. If we had to mail them today at the current
rate of $.55, postage alone would be $82.40 a month.
Ouch!

In early 2017, after returning to Crossport af-
ter being gone for 23 years, | started trying to locate
copies of all the hundreds of issues of the InnerView
that have ever been published. As it turned out, the
Crossport Archives only had issues from 2002 to
2008! All of a sudden, my goal seemed almost im-
possible.

For the next two years, | started searching for
old issues. Google searches located issues in the
Canadian Lesbian & Gay Archives and in the Oviatt
Library at California State University. More issues
were located locally in the Ohio Lesbian Archives
here in Cincinnati. But it was primarily former In-
nerView editors and writers who helped me locate
most of the missing issues. | would like to thank
Heather Cox, Bobbie Robertson, Kristine Jones, Eri-
ca Cameron, Jeanette Caden, Beverly Haven and
Meade Stemple for their invaluable help.

| would also like to thank the 17 (more or less)
editors the InnerView has had since July 1985. And
please, if you know of any errors in this list, please let
me know.

Heather Cox, July 1985-Dec 1988
Cathy Allison, Jan 1989-Dec 1991
Elaine Bair, Jan 1992-Dec 1994
Bobbi Robertson. Jan 1995-May 1996
Jennette Caden, June 1996-Sep 2002
Jenelle Rose, Oct 2002-Mar 2003
Marie Loux, May 2003-Jun 2003
Stacy Lynn Makin & Marsha Dimel, Jul 2003-Jan
2004

Joanna Lerner, Feb 2004-Jul 2005
Jenelle Rose, Oct 2005-May 2006
Erica Cameron, Jun 2006-Dec 2007
Unknown, Jan 2008

Tammie Huber, Feb 2008-Jun 2009

| am currently missing a mere seven of the
396 issues published to date, a 92.8% “found” rate.
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e . Jung 1997 Volume 13, lssug 6|
The Febi v 20 at 8:00 PusLisHED BY: | H )
next meeting is February 20 at 8:00pm s linda Gogs West, Part 2 |

PO Box 1692 by Linda Buten tions to me to dance with

A NEW VIEW
by Elaine

At the January meeting we had
a good turn out considering the
cold weather. There were about 30
people at the meeting. Many of
you know Bob Curiis, co-owner of
The Thing Shop. He was not at
the meeting as he has heen for
several months because he and
Mary were recuperating from
pneumonia.  Mary has also had
bunion surgery so she was not at
the store. T stopped in at the shop
and he was feeling much better
now. By coincidence, while I was
there I meet someone who wants to
come 10 a meeting.  Our numbers
are still growing as more people
come in out of the cold.

I was fortunate to meet Yvonne
Cook from LE.GE. as she was in
town to be on The Jerry Springer
Show. On the show with her were
Melony, Dalee, Shirley, Lisa,

a therapist and an antagonist from
the Moral Coalition in Washington
DC. It was a very interesting
| show. Yvonne did a very good job
of putting the CD point across o
the audience. By the first break
she had the audience asking the
Uﬂ:t]igcm questions instead of

ridiculing the panel. The show will
be aired on Monday, February 17,
1992. You might not recognize me
as T was in drab as was Linda.
Before the show started the shows
production team put Jerry's face on
Norma Rasheds body up on the
monitor. Jerry then explained how
there were no women at the station,
They were just men at the station;
himself, sports caster,
weatherman crossed dressed. after
the show Linda and I went to
T.GI Fridays for lunch with
Yvonne and the members of the
panel. A good time was had by
all,

On Behalf of
BILLIE ISAACS

"My BJ"

Shortly after the 14th of
January | was made aware of your
issue which was allegedly a
“"tribute” 10 Billie Isaacs. I'm glad
I was forewamed. The article was
inaccurate, offensive and reeked of
bring selfrightous.

For those of you who do not know
me... | have been in TS circles for
a long time and am known as Rita
Obrian, On the personal side 1 am

Jim, Billie's life mnn:r and after

meant everything to me and I loved
her more than life itself.

Your comment that BJ did not
inform me that she was HIV
positive is very misleading. It
insinuates the BJ recklessly
exposed me to the HIV virus. That
is NOT true. Since you know
nothing about the nature of our
relationship you should not have
commented. Billie DID take steps
10 protect me while at the same
time choosing to carry the burden
of her illness by herself. I know
why she choose this path and [ am
not angry with her for doing so
Just for the record...l have tested
Negative and so have all the others |
close B]Ilu. for the HIV virus.

Where did you get your |
information that Billie acquired the |
virus vie unsafe sex? Certainly not
from me or the one person I have
spoken to on December 19th at
Christophers. 1 didn’t even get the
simple countesy of a phone call our

4 leter/card before this so called
"article” was published.

In reference to the lecture on
Aids. 1 would that a call be made

Vol. 8, No. 2

February 1992

Page 1

Cincinnati,
(OH 45201
(606) 5H1-3711

Farure Fun

| Jung 19
CrozaPort

| monthly oetal

| Megting, Meet a1

| the York Stregt

I Intgrnational

| Cafe in Newport,

| KY for dinner,

| then 3 blocks 1o

| 3parkle Plenty's

| Talk Of The
Town for social-
izing. Gall the
CrossPort ling
for dirgelions.

Jung 28
Couples Hight
Outl Binngr and
daneing for
CrosaPorl mem-
bers and their

| signifiesnt

| othegr. S¢z Poge
8 for dglsils.

July 17
CrossPori
monthly Soeisl
Mgetin;

s

Epitor's NoTe:
T thought Linda's column
had a strange ending last
month, like there was

ing missing, Well
it seems there was more to
her column, but part two
got lost in the Tnternet!
Problem now solved, we
present Part 2 (the conclu-
sion) of Linda Goes West

| When I got back 1o the

room, we dressed to go to
the 7969 Club (formerly

g Imv in the
country. It's twice the
size of the Queen Mary

| and the little Asian TSs
| will make your mind spin.

to hit on the lad;

admir
the da

lined up around
¢ floor. The high
usic pumped
Jean and me up as we
shook our little t
hours. I love the

re-
w]nh men
pay up to st (o walk
in the doc
Just bet losing, this
really cute Asian girl mo-

her. Within minutes she's
sucking my tongue into her
mouth and doing the bump
and grind. This lasted the
length of the song, and |
was in heaven, 4 "
he

floor E.I(m: know what she
was o, but it sure worked
for me.

AL 2 AM the place closed, so
we went down to the \ukm:
Mining Company. 1

tle restaurant wi
one goes afterwa

didn't pick up a Fellow for
the night, Of course.
and | didn’t have
We were the anly
wigs and removable breasts,
and we were old enough to
b ;

alone was worth (he experi-
ence. We finally got to bed
y 3:30 AM.

Veniee Beach. Wi
at the many ven(

had lunch
cafi. ening, we went

to dinner at a place called
Tommy ng»- ltisa

ers (lrr ss in drag.
s sits down kms
Jeramey, the porno star,
and Al Goldstein, the
New York king pig of

& bed
some time and took a few

pictures, By the way, if
you watch any of those
nasty she-male videos
you might know the
cutest of all the trannics
Stasha, S;Ju- was re-

disappear to h ave SRS.)

After dinner, we went to

firet elar
in progre:
with most ul'\l\s perform-
ers and made many new
friends. The place clo U|
early, so we
10 bed before 2 AM for a
change.

Wednesday was the day
Jean and I break up as
roommates. Today we
move into the Queen
Mary Hotel, and Jenn is
already waiting for me on

Innerview from February of 1992. Laser
graphics added sophistication. It was printed in
color, but copies were still black and white.

Innerview from June of 1997. Artwork and images
became easier to incoporate (Continued on page 10)



VOLUME 35 ISSUE 9

THE INNERVIEW

PAGE 10

(Continued from page 9)
Erica Cameron, Jul 2009-Dec 2014

Meade Stemple, Jan 2015-Feb 2017
Laura Ann Weaver, Mar 2017-Apr 2017
No one, May 2017-Dec 2017

Meghan Fournoit, Jan 2018-today

There are currently 155 issues of the InnerView
published from 1985-1996 available online at the Digital
Transgender Archive: https://
www.digitaltransgenderarchive.net/

The DTA currently has 113 different collections of pic-
tures, magazines, photographs and newsletters and is
tremendous resource to anyone researching trans life
over the years though 2000. Check them out!

3 nnex GO iem

CrossPort
Gender Support Group

Board Election Time!

By Jennette Caden, Editor We wigh the best of luck  prior to the end of that
Crossbort will bold theit 15 a1l candidates, meeting, jlus prioted
tion of board here next month. The
embers at the aes o
mecting, Enclsed you |
will find & ballot you may
‘mail in if you are unable to
attend, Well pass aling
mail-in instructions in just
a few moments

You may remember that
Malissa Montgemery and
Heather Black resigned
earlier this vear. In addi-
tion, Marsha Dimel has
decided to not run after

Candidate campaign
statoments ware
requested from all
eandidates. We recoived
ane from every

(Admittadly,
ad s prety o
they ave printed on Paga
3 of this issue,

any write
not elect seven board
membere, it will be up to
the remaining board
membors to apoint

Voting someans in
four conseeutive torms os a Remember, Ehers s a

board member, way to fix that: Run for

ommon sense S ;

a board seat next year!)

We nominated a totalof  pules. For your ballot ta
six girls. This means thal by valid, pou must vote
wa have six candidates BY for no fewer than one
the seven board seata.

Mail-In Ballot

1f you decide to mail in
your ballor, fill it eut
complately and send it ta
Part P.0. Box
sted on Page
anomomity, you

but no more than
seven candidates

In alphabetical order (by r
Fite-ing) on

last name), the seven can-
didates for the 20012002
term of the CrossPort

the

votes may 0. F
significant roll in should

Board ar pllows OT include a
({incumbent board mem- the voting, here is the return addresas, but
bers are noted as such): d for  please DO mark the

o003 word “BALLOT" o
-in candidates are  Outside of the envel
) sabie, however, a i the lower left co
¢ Barbara Ellis in candidate must Al such envelop

(incumbent) 0 aroep? the position if be hedd unopens
* Cynthia Jeffries elected for their election {0 4]] ballots ave

(mcumbe: be valid

= Shelly Broaks
(incurabent)

at the meeti

» Stacy Lynn Parker Tha slection will be by

Volume 18,
Issue &

for
Aurust 2002

Inside this
issue:

Feitor's Eseritoire 0

Booed Minnles, in
duly 1, 2003

The CrossPort

Volume 23, kzue 3

Inside this issue:

Tammie and Debi’s Cali T
Top

A some of vou know Tammis and [ went
out to Califormsa Jamary 16* thru the 23
and boy what an advenne.

Tt 2ll started when T neaded to zet my Name
change done and see my Doctar
(ves T 2m fulltime). So Tammie
and I started to look at tup dates,
Aurfares (best prices), rental cars
and setup my Doctors Appt.
Once we got all of that arranged
we started looking at Airport
fiving suidelines for fiying En-
femm and you will never guess
what we found or heard back ']
from the Arport security peaple”
Well we found out nothing T |
mean we never heard back from
the Airpart sacurity (2mzil) so
Tammie s3id that [ 2m going to
be the Guines Pig for this trip
(enfermm and no fem ID) so T did
and there was ot a look nor any.
kind of quastions at any of the
Crossport Out on the 7| Atrports, restrooms or even the
Towr: restaurant/bars m there and
Tammie flew back enferam with

zo problems either. So for those who are
thinking of traveling enfenam and aren’t sure

Hiote from the Editor
Crossport Information and
membership form
Birthdoys

w

[Join the Crosspan Yares
Group!

Upcaming Events 4

Upcoming Everts

Crossport Out an the ¢
Town

A1 My Chiaren 3| about it T zay Go For It
Coming Eveats Tuesday 11607
S we armved st Ontario Auport m So Cal at
- around $:00 pm on the 16° (Tuesday) and
o 1| bad to g0 over and zet the rental car
(Budget) and once we got it we were on the
Mectings road heading to my Mom’s house (Debi’s)

but on the way [ had to stop in 3t the In &
Ot burger on the way (great burgers) and

Inner View

Sign up for the Equality Ohio Lobby Day!
Wednesday May 18! See page 5!

March, 2007

Tammie and Debi’s Cali trip

By Debbie Johnson

get uz 3 couple Burgers (Double Double ani-
mal style mmmm) since Tammie has never
had one I just had to go there. 50 we zof
some and ate then finished the mip to my
Moms houze.

From lefr- Debi's mom, Debi, Andi and Temmie

We armived ot my Moms home (Tammie baz
never met my Mom or Bzker excapt for the
phons) and unlosded the car (4 wt case:)
aud rang the bell

My Mom answered the door and was just o
very happy to seeus. So whils we were sit-
ting around talkmg and Tammie and my
Mom were getting to know each other we
realized what fime it was and Tammie and [
’had my Doc appt. to go to the next day so
wa called it 2 night

(Conmimued o page &

{incumbent)
« dJdenelle Rose

* Michelle Duval

majority of cast
with the top saven being  votes included and
declared the winners. The tallisd

results will be announiced Done forget to vota! v

Innerview from August 2003, Still using script
font in Masthead

CRI3EOR InnerView

Volisme 30, lisue 3
March 2014
Inside this issue:

Spironolactone

By Laura Ann Weaver

This is the first of two articles on the two principle medications used for feminization.

ik Edivor’s nites: Thia wews prissested in this-arsicle are thoss o a Grosspart member:- Hr:
mone use shauld only be under the direction of a qualified physician.
Social Meeting Location
Spironolactone is one of the principle medications used for feminization of the male body.
The other, of course, estrogen compound - principally estradiol. In combination, the
e 7] estradiol increases the female hormone levels while the spironolactone inhibits lestosterone
i - the male harmone - production. Both men and women produce & stosterone and estrogen
but in differant proportions. The objective, under medical supervision, is the change the
balance when wanting to change the al characteristics of the person. Mind you, no
drug is able fo change a person's gender identiry, Tor those
whose gender identity does not match our sexual characteri sti
Mestings 3| then medications that emphasize one sexual characteristic over
the other is an option - one which should be taken only after
gt Bt ous consideration and medical consultation
Spironolacione is a prescription medication typically adminis-
tered orally as pills available in 25 mg, 50 mg, and 100 mg
Prouesed Bylw Revisions 4| doses. Its principle use is o treat hypokalemia which is low po-
tassium. Polassium has an important function in the body in
maintaining heart rhythm and causing muscle contraction, Too
little potassium can result in congestive heant failure. Spiro-
nolactone is used as a weak diuretic to treat hy periension (high
blood pres by allowing the kidneys to excrei excess so-
Crasspros Brlaws *| dium while keeping the level of potassium intact. It is, therefore,
referred 10 as potassium-retentive. And it is used in the treat-
ment of liver cirrhosis and other diseases. The side effect makes it an androgenic competi-
tive inhibitar - that is, a drug which blocks lestosierone by oecupying a rceplor sie used
by the L
Commentory enpropesed | 8] However, using a potassiom-retentive drug such as ne can cause polassium
Tt o (Convimsed o page 9)
Special Notice: Social Meeting location
s ?1 For the last few Monthly Sacial Meetings, we have tried De€ Felice and the York
Street Cafe. The Crossport Board is considering trying other venues before mak-
ing a decision for the ongoing location for the Social Meeting.
We will be discussing the meeting location at the Board Meeting on April 1. When
we set a venue for the April mesting, we will send word out.
Spiranolactone cont. 5 2 I
Feel free to share any input on the mesting location with the Board. [f you have
questions or comments on the meeting location contact Crossport at
513-344-0116 or at crossportcincy@yahoo.com

Innerview from March 2007, PDF allows for
emailing and posting on line, With Color!

Innerview from March 2014, Updated Masthead
with new Logo, very close to today’s format.
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Love Lives Here: A Story of Thriv- the beginning of their entire family coming out as their

. . . true selves, including her spouse also coming out as
ing in a Transgender Family transgender. It is a story of love and acceptance.
A BOOK REVIEW

| wondered when | read the book if Amanda
-by Tonya Andrews and | would have a lot in common. Is there something
that makes some S.0.’s immediately say, “Umm
okay, so my picture of a happy family might end up
looking a little different then | imagined it, but it is
STILL a happy family.”

THE INNERVIEW PAGE 11

| became friends with Amanda Jette Knox on
Facebook in August of 2016, right after Joni shared
with me that she had a feminine side. | had heard

about her family’s story online. Zoe, her wife, had
gone back to work after coming out as transgender,
and her coworkers had thrown her a party. | mes-
saged her on Facebook and told her

about Joni coming out to me and how

we were getting married within the

month. | expressed to her | was hap-

py she shared their story on FB be-

cause there were people in the world

that needed to hear that when you

love someone you love THEM, not

how they present.

Fast forward a few years and
Amanda has shared her story in a
wonderful memoir entitled “Love lives
here: A story of Thriving in a
Transgender Family” The story is
about her daughter sharing her true .
self with her parents, by coming out as &
transgender. The disclosure tipped off

—
% K

INTERNAL DIVINE BEAUTY

g
r

Long Lasting!
Hypoallergenic!
PETA Approved!
Superior Coverage!
“¥ Competively Priced!

“{
gf_ﬂ Personal, Discrete
~A) 8 Customer Servicel

i% "Bﬂ?ji:;z the ﬂma@ Within You
or

2 Out e World 5 See”

anda Jetté Knox..

What | read was a story of a someone looking

for a secure life and wanting that for everyone she

loves. She is authentic about what she
- felt when finding out revelations about
her child and her spouse. Amanda
. writes honestly about her own internal
struggles, and her fierce love for the
people around her. She is blunt about
her stumbles and things that she looks
back on now, and can see where she
should have done better. She is authen-
tic about her doubts that this would all
- work out, and her commitment to doing
research and advocating, or whatever
she needed do to help make it work for
the people she loves.

| can relate to that. | think eve-
ryone should read this book. | think peo-
(Continued on page 12)

LUMINESS BEAUTY
AIRBRUSH COSMETICS

You've seen us on TV, now experience us
in person by scheduling a personal demo or
— hosting an “Oh What a Beautiful Night Party”

A new more beautiful you
is just a phone call, text or email away:
740-708-5120 (P/T)
Jessie@internaldivinebeauty.com

or visit: www.internaldivinebeauty.com
for even more information.
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“To be yourself in a world that is constantly trying to make
you something else is the greatest accomplishment.” —
Ralph Waldo Emerson

Scott E. Knox Attorney at Law
13 E. Court St., Ste. 300, Cincinnati, OH 45202
t (513)241-3800; scottknox.com; scott@scottknox.com
2011/12 “Best Lawyer”, CityBeat
Social Security Disability/SSI; Wills, POA’s,
estate planning; GLBT legal issues
Gender Friendly 4 5 Darts, Pinball, Big Screen ™.
""We carry everylhing under the dress!" d \h:(\; Free Parking & a Cool Pafio!
iy Q) Drink Specials & Free Pool
) till 8pm daily (Mappy Moar
déeez - Ay;; P,”t be)
A We have SIiD
e/’éefe'l‘”{{gj o oo | 281t Was meant to be enjoyed!
qtyene % [ Open 3pm till 2:30am daily
Bridal & Sexy Lingerie/ Plus & Regular Sizes||K ai 0 un The c‘;m;{,mam
201 West Benson St, Reading 0H 45215 (513) 761-7010 N A Friendly /Nix of Humanity P (859) 261-2143

e A. Minette, MA, CHLC

7000 Houston Road #20
Florence, Kentucky 41042
859-746-9272

(Continued from page 11)

ple who love LGTBQ people should read the book.
| think people who think they have never met or
have a LGTBQ person in their inner circle should
read the book. | think Mammas (and Daddies) try-
ing to support their transgender children should
read this book. It does not give you a roadmap on
how to be an ally, but it teaches love and ac-
ceptance. In a world full of hate, we all need more
of that.

Tonya and Joni have donated a copy to the Crossport
library. It is available on Amazon as well, for people
who want to purchase it. It may be difficult to find in a
bookstore because it has mostly been released in Cana-

da. ISBN: 0735235171; Publisher: Viking (July 30,
2019); Publication Date: July 30, 2019

PBecea s
3700 Hair Studio, Inc.

3704 Wilmington Pike, Kettering, Ohic 45429
(937) 298-9222 Email:Beccas3700@yahoo.com

http ://www.beccas3700.com/

InnerView Advertising Rates and Formats

Size Price Per Issue
1.825” x 3.625” Business Card $3.00
3.713” x 3.625” Double Stack $6.00
4.655” x 3.625” 1/4 Page $7.50
4.655” x 8” 1/2 Page Horizontal $14.00
9.313” x 8” Full Page $26.00

Images should be .JPG or .PNG (32), and should be no
wider than 300px for half page width or 620px for full page
width. RGB or adaptive pallets are recommended. File
size should be kept to under 256Kb for 1/4 page or less, and
under 1.2Mb for full page. Other file formats and sizes
may be possible.

To place an ad contact:

Mail: Crossport P.O. Box 19936 Cincinnati, OH 45201
Email: crossportcincy@yahoo.com




VOLUME 35 ISSUE 9

THE INNERVIEW

PAGE 13

Crossport Social Meeting

The social is held on the third Thursday of each month at
7:30pm at a local restaurant (Bar Louie) and its purpose is
to provide an opportunity for all transgender individuals to
get out and socialize at a safe environment. Often follow-
ing dinner, some members proceed to another location for
social engagement.

Combined Peer Support Meeting
Meets 7:30pm on the second and fourth Mondays of each
month Mt Auburn Presbyterian Church. The meeting,
which focuses on female-to-male and male-to-female tran-
sition as well as crossdressing issues, and living your au-
thentic gender identity, offers an opportunity to network in
a supportive forum. (For more information call the Hotline
Phone listed below.)

Crossport Board Meeting
The board typically meets on the first Tuesday of each

month at 7:00pm, Mt Auburn Presbyterian Church, to dis-
cuss club matters. All members are welcome to attend.
Crossport Saturday Night Out
This is an evening out at a local nightclub. It is tentatively
scheduled for the fourth Saturday evenings of each month.
The time and location of this event will change with each
occurrence.
Crossport Second Saturday Social
This is an evening out at a local dining establishment.
Similar to Third Thursday, but for those of us who can’t get
out during the week. It is scheduled for the second Satur-
day evenings of each month. Held at Boswell’s in Cincin-
nati’'s Northside neighborhood, dinner is at 7:00.
Karaoke Friday Nights
The first Friday of the month Crossport meets for a social
engagement to share fellowship, music and merriment at a
Tostado’s, dinner at 7:00pm and music at 9:00pm
Spouses, Significant Others (S O’s), and family are also
welcome and encouraged to attend all meetings and
events.

For more information on all meetings please email
Crossport: crossportcincy@yahoo.com, visit the Cross-
portcincy Face Book group, or call the Crossport Phone
number listed below.

Contacting Crossport

Mail: PO Box 19936, Cincinnati, OH 45219
Email: crossportcincy@yahoo.com

Phone: 513-344-0116

Current Board (Jan 2109-Dec 2020)
Cathy Allison - Cathyallisonxp@gmail.com
Joni Andrews

Wendy Le Cross - Satinwow@yahoo.com
Callie Liszkay

Stacy Makin - 2stacylynn@gmail.com
Laura Ann Weaver

(open position)

Crossport Website: http:www.crossport.org

Message us through Facebook, either through the Crossport
Cincinnati page or the Crossportcincy group.

MEMBERSHIP APPLICATION

All membership information will be held in strict
confidence.

Our goal is to better serve your needs!
PREFERRED NAME:

(+LAST INITIAL) (used at gatherings/newsletter)

MAILING NAME:

MAILING ADDRESS:

*EMAIL:

NEWSLETTER: YES_ NO __

PHONE: OK TO TEXT?

SPECIAL EDUCATION/CAREER/SKILLS? (TELL US ABOUT YOU!)

YOUR INTERESTS: TS TG CD___ GAY___ FRIENDSHIP___
EVENTS OTHER
*YOUR DATE OF BIRTH: / /

MUST BE OVER 18 TO ATTEND, UNLESS PARENT/GUARDIAN IS PRESENT

SPOUSE/SIGNIFICANT OTHER’S NAME:
TODAY’S DATE: / /

HOW DID YOU FIND CROSSPORT?

MEMBERSHIPTYPE: NEW RENEWAL INFO CHANGE
($30/YEAR, JAN-DEC)
» TYPE OF PAYMENT: CHECK

CASH

PAYPAL accepted via our website: Crossport.org

FULL MEMBERSHIP @ $30/YEAR

Voting, hold office

PLEASE CONSIDER DONATING AT A HIGHER LEVEL, TO SUPPORT
CROSSPORT EVENTS AND SERVICE TO THE TRANSGENDER COM-
MUNITY IN THE GREATER CINCINNATI AREA

BRONZE LEVEL @ $50/YEAR

SILVER LEVEL @ $75/YEAR

GOLD LEVEL @ $100/YEAR

MAIL TO: Crossport, PO Box 19936, Cincinnati, OH 45219

Or pay at any Crossport meeting or event

Or via the website: Crossport.org



